FRONTLINE FOCUS TRAINING CALENDAR

COURSE TRACK

Job Developer Track

30 hours of core curriculum

Client Services Track

27 hours of core curriculum

ELECTIVES

Cultural Competency (2)

CLASSES
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JOB DEVELOPER ORIENTATION (JDO) (2)

BEYOND THE BASICS: JOB DEVELOPMENT IN PRACTICE (2)
BECOMING AN INDUSTRY INSIDER (2)

PITCH CLINIC (1)

REDUCING TURNOVER: BECOMING A RETENTION AGENT (2)

. LEARNING TO LEAD (1)

PERFORMANCE MANAGEMENT (1)
MAKING METRICS MATTER (1)

. DRIVING ORGANIZATIONAL EFFECTIVENESS: BENCHMARKS FOR

SUCCESS (1)
OPERATING ADAPTIVE ORGANIZATIONS (1)

. INTAKE ASSESSMENTS (1)

. MOTIVATIONAL INTERVIEWING (1)

. EMPLOY LIT (1)

. DOCUMENTATION OF CASE NOTES (1)
. TRAUMA INFORMED CARE (1)

Designing and Conducting Transformational Job Readiness Trainings (1)

Intro to the Workforce Development System (1 webinar)

OTHER FRONTLINE FOCUS AND CIC EVENTS

Frontline

Workforce
Association

- BI-MONTHLY—POLICY MEETING

Board FOURTH TUESDAY/QUARTERLY
Meeti
CJC Holiday

BI-MONTHLY—DIRECT SREVICE MEETING

S M T WTH F s S M T WTH F s S M T WTH F s
12 12 3 5 6 12 3
sl s ¢ 7 8 9|7 8 9 oz || o4 6 7 9 10
10 11 12 4 15 6] 1415 16 17 18 19 20) | 1112 15 16 17
17 1819 20 21 22 23] |21 22 3 [P 25 26 27| | 18 19Qp 21 22 23 24
24 25 26 27 [[§ 29 30| | 28 29 30 3 25 26 27 28/29, 30
31
s M1 wmHF sflsm T wmFEsplsMT WIHF S
1 1 3 4 5 2 3
2 3 45 67 8||e 7 clMwn 2|45 6 7 9 10
9 10 13 14 15| |13 14 s 17 18 9] | 112 13014 15 16 7
16 17 18 19 2| |20 21 22 23 26 20 21 22
23 24 25 26 27 28 29| | 27 28 29 30 27 28 29
30 31
s M1 wmHF sfElsmT wmFEshlsmMT wTHE S
|m:s 4 5 6 7 1 3 4 12 3 4
8 9 10fM 12 13 14| |5 6 7 9 10| ls ¢ 7 9 10 11
<« BH » RIS B EEERRY = BUSSPAREY B RUIREIRVARE: 18
2 23 2000 2 27 28] | v 2 2 sl as| |19 20 21 2 W 2
29 30 3 26 27 28 26 27 28 2930 3

S M T WTH F S

1
2 3 4 E 6 7 8
9 10 11 13 14 15
16 17 18 19 20 21 22

23 24 25 26 27- 29

S M T W TH F S
1T 2 3 4 5 6

7 8 s 1213
1415 16 17 18 20

21 2 [ 25 26 27

2B 30 3

11
18

12
19
26

T W TH
1

6 7 8
1314 15
20 21 22
27 28 29

23

10
17




